Memorandum of Understanding
between
Everett Education Association
and
Everett School District No. 2
Effective January 1, 2020, Section 8.10 of the current collective bargaining agreement shall be replaced
by the following:
SECTION 8.10 – INSURANCE BENEFITS
A.

School Employees Benefits Board (SEBB) Program
The District shall pay the full portion of the employer contribution to the School Employees Benefits
Board (SEBB) for insurance programs as adopted in the statewide collective bargaining agreement
for all employees who meet the eligibility requirements outlined below.
SEBB will implement the Statewide Collective Bargaining Agreement when establishing the
employee rates which will be paid to the Health Care Authority (HCA) through payroll deduction for
the month in which the employee receives benefits.
Benefits presently provided by the SEBB include but are not be limited to:
•
•
•
•
•

Basic Life and accidental death and dismemberment insurance (AD&D)
Basic Long-term Disability
Vision
Dental including orthodontia
Medical

Employees are eligible to participate in the SEBB offered Medical Flexible Spending Arrangement
(FSA) and Dependent Care Assistance Program (DCAP). Employees will also have the option of
enrolling in a Health Savings Account (HSA) when a qualifying High Deductible Health Plan (HDHP)
is selected for their medical insurance.
B.

Dependent Coverage
Legal spouses, state-registered partners, children up to age 26 (biological and adopted children,
children of the employee’s spouse or state-registered domestic partner, children for which a court
order of divorce decree created a legal obligation to provide support or health care coverage) and
children of any age with a developmental or physical handicap who are not capable of self-support
are dependents covered within the SEBB programs.
Upon moving to the new plan, should an employee have dependents that were covered as of
December 31, 2019 but who no longer qualify for coverage under SEBB, the employee will have
the opportunity to enroll these dependents at the employee’s cost for a period up to 36 months
(through payroll deduction as long as the employee has salary to cover the monthly cost).

C.

Eligibility
Certificated staff, including substitute employees, shall be eligible for full insurance coverage under
the SEBB program if they work, or are anticipated to work, 630 hours or more in a school year. For
the purposes of counting hours for eligibility, the year shall be from September 1 through August
31. All hours worked during the school year shall count for purposes of establishing eligibility.
Employees who are hired late in the year but are anticipated to work 630 hours or more the following
year are eligible for coverage.
Paid leave hours shall count toward 630 hours used to determine eligibility for benefits under this
section. Except for unpaid leaves of an entire year, employees on unpaid leave status will be
considered in an employment status for the provisions of this section and will receive benefits when

allowed by SEBB policy or regulation and will be discussed with the Association on a case by case
basis.
D.

Benefit Enrollment/Start
Benefit coverage for new employees will begin the first day of the month following the first day of
work when it is expected that the employee will work 630 hours, except during the month of
September when the employee’s benefit coverage will begin in September if the employee is
expected to work 630 hours or more during the school year and that employee begins on or before
the first day of school in September.

E.

Continuity of Coverage
When a new employee to the district was previously employed by a SEBB employer and was
eligible for SEBB coverage, that employee will have uninterrupted benefit coverage if they are
anticipated to work 630 hours or more in the school year. If an employee was not anticipated to
work 630 hours in a school year but meets that eligibility criteria during the school year, the
employee will become eligible for SEBB benefits and will begin coverage in the month following
this establishment of eligibility.

F.

Benefit Termination/End
Any Employee terminating employment shall be entitled to continue receiving the District insurance
contribution for the remainder of the calendar month in which the contribution is effective. In cases
where separation occurs after completion of full contract obligation (i.e. the end of the student
school year in June) benefit coverage will continue until August 31. The District will notify the
Association of any exception to this.
Monthly, the District will report to the Association the represented employees not covered by SEBB
and those whose benefit coverage is reasonably anticipated to change in the ensuing month. Any
changes in benefits reasonably anticipated or occurring in July or August shall be discussed at the
June Labor Management meeting.

G.

Legislative Changes
If the Washington State Legislatures changes provisions of the SEBB to allow for changes in
employer contributions towards elective benefits, or substantially changes the medical coverage
provisions, either party can reopen this Section 8.10 for negotiation over the changes to the extent
allowed by law.

H.

Additional Items
With proof of insurance, an employee may decline coverage through the SEBB and therefore not
have any payments or premiums deducted from their paychecks for this purpose.
All employees who were working 630 hours during the 2018-19 school year and are continuing to
be employed at the same FTE for the 2019-20 school year shall be assumed to be working 630
hours in the 2019-20 school year and eligible for full benefit coverage under SEBB.
All of the provisions of Section 8.10 shall be interpreted consistent with the rules and regulations of
the SEBB.
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